PAYMENT OF WAGES

RULES REGARDING PAYMENT OF WAGES

The Payment of Wages Act, 1936 in India governs the timely and fair payment
of wages to employees. Its aim is to protect workers from delays or unauthorized
deductions by setting clear rules on wage payment, applicable to certain industries and
wage brackets.

Key Rules Regarding Payment of Wages

1. Timeliness of Payment:

o Wages must be paid on time and without any unauthorized delays.

o If a workplace has fewer than 1,000 employees, wages must be paid
before the 7th of the following month.

o For establishments with over 1,000 employees, wages should be paid by
the 10th of the following month.

o Incase of termination, wages must be paid within two working days after
the termination.

2. Permissible Deductions:
o Only certain deductions are allowed, such as:
= Income tax and provident fund contributions.
= Loan or advance repayment from the employer.
= Fines and losses due to employee misconduct or damage.
= Absence from duty or breach of contract penalties.

o The total deductions should not exceed 50% of the employee’s wage,
except in special cases like repayment of housing loans where deductions
may be slightly higher.

3. Mode of Payment:

o Wages should be paid in current currency (cash), via cheque, or directly

to the employee’s bank account.

o Digital payments are encouraged, ensuring transparency and traceability.




4. Record Keeping:
o Employers are required to maintain detailed records of wage payments,
including deductions, for inspection by relevant authorities.
5. Responsibility of Employers:
o It is the responsibility of employers to ensure correct and timely wage
payments and to address grievances regarding wage deductions or delays.
6. Rights of Employees:
o Employees have the right to access information about wage payments and
deductions.
o In case of disputes, employees may approach the Labour Commissioner

or other designated authorities for redress.
Penalties for Non-Compliance

Employers failing to comply with the rules under the Payment of Wages Act may
face fines and penalties, ensuring that workers are protected from unfair practices in

wage management.

The Payment of Wages Act provides a protective framework that emphasizes
fair wage practices and timely payments, enhancing financial security and stability for

employees.




EXPLAIN ABOUT WORKMEN COMPENATION ACT

The Workmen's Compensation Act, 1923 (now referred to as the Employees'
Compensation Act, 1923) is a key legislation in India that provides financial protection
to workers and their families in case of injury, disability, or death caused by accidents
or occupational diseases arising out of employment. It ensures that employees or their

dependents receive compensation for workplace injuries without lengthy litigation.
Objectives of the Workmen's Compensation Act
The primary aim of the Act is to:

1. Protect Employees: Provide financial assistance to employees who suffer
injuries or illness due to work-related incidents.

2. Support Families: Offer compensation to dependents in case of the worker's
death.

3. Reduce Litigation: Provide a straightforward, less cumbersome process for

obtaining compensation compared to regular court cases.
Key Provisions of the Workmen’s Compensation Act

1. Applicability:

o The Act applies to employees in specified hazardous occupations, such as
construction, mining, factories, transportation, and other high-risk
industries.

o It generally excludes workers covered under the Employees’ State
Insurance (ESI) Act.

2. Liability of Employers:
o Employers are required to compensate employees in case of:
= Death: Compensation is paid to the worker’s dependents.
= Permanent Total Disability: If an injury leads to total disability,

the worker is compensated for lifelong disability.




= Permanent Partial Disability: Partial compensation is paid if the
worker suffers a permanent but partial disability.
=  Temporary Disability: Compensation is paid during the period of
temporary disability, which may prevent the worker from
performing regular duties.
3. Calculation of Compensation:

o The amount depends on factors like the worker’s age, type of injury, and
average monthly wage. The formula varies for different types of injuries
(death, disability) and includes minimum and maximum limits.

o [For example, in the case of death, compensation is generally calculated
as 50% of the worker’s monthly wage multiplied by a specified factor
based on age, up to a certain limit.

4. Employer’s Defences:
o Employers may not be held liable in certain cases, such as:
= Injuries caused by the worker’s negligence or intoxication.
= Injuries resulting from a wilful disregard of safety instructions.
5. Occupational Diseases:

o Compensation is provided for specific occupational diseases listed under
the Act, such as diseases related to hazardous chemicals, dust, or other
job-specific risks.

6. Dispute Resolution:

o In case of disputes regarding compensation, the Act provides for a
straightforward process through the Commissioner for Workmen’s
Compensation.

7. Exemptions:
o Employers may not be liable if the employee suffers an injury that does

not result from or during the course of employment.




Benefits to Workers and Families
The Act provides financial support for:

« Medical Expenses: Covering costs related to medical treatment for injuries.

« Income Replacement: Ensuring workers receive wages or compensation in case
of disability.

o Family Support: Providing compensation to dependents in the event of the

worker’s death.
Importance of the Workmen’s Compensation Act

This legislation is a vital social security measure that protects workers’ rights,
reduces economic hardship for workers and their families, and promotes safe working
environments by encouraging employers to follow safety standards and protect their

workforce.




