LABOUR LAW

INTRODUCTION TO LABOUR LAW

Labour law, also known as employment law, governs the relationship between
employers, employees, and trade unions. It includes a wide array of legal principles and
statutory regulations aimed at ensuring fair treatment, safety, and equitable conditions
for workers while balancing the rights and responsibilities of employers. Labour law

addresses a range of workplace issues, such as:

1. Employment Terms and Conditions: Labour laws establish minimum
standards for wages, working hours, and overtime. Laws like the Minimum
Wages Act set the lowest permissible salary for workers, ensuring fair
compensation.

2. Health and Safety: Regulations under labour law require employers to maintain
safe working environments. Acts like the Occupational Safety, Health, and
Working Conditions Code aim to protect workers' physical and mental health.

3. Job Security: Labour laws protect employees against unfair dismissal and
provide severance or notice period requirements. They set up protections through
mechanisms like the Industrial Disputes Act, which safeguards against arbitrary
terminations.

4. Rights to Collective Bargaining and Trade Unions: Labour laws give
employees the right to form and join trade unions, negotiate working conditions,
and ensure their voices are heard in the workplace.

5. Social Security and Welfare Benefits: Labour laws mandate various social
security benefits, such as provident funds, gratuity, maternity benefits, and

employee compensation, ensuring a safety net for workers and their families.

The framework of labour law is crucial in managing workplace dynamics and

promoting an equitable, safe, and productive work environment.




MEDICAL BENEFIT COUNCIL:

The Medical Benefit Council is a statutory advisory body under the Employees'
State Insurance (ESI) Scheme in India. This council advises on the implementation of
medical benefits for insured employees and their dependents, ensuring they receive
adequate healthcare support. The ESI Scheme, managed by the Employees' State
Insurance Corporation (ESIC), provides workers with social security benefits like

medical care, sickness, maternity, disability, and dependent benefits.
Key Functions of the Medical Benefit Council:

1. Advisory Role: It advises the ESIC on matters related to medical care provided
under the ESI Scheme, ensuring quality and access to health facilities for insured
employees.

2. Policy Development: The council helps develop policies to improve medical
benefits, aligning with the needs of employees and adapting to changes in
healthcare standards.

3. Quality Control: The council oversees healthcare services in ESI hospitals and
dispensaries, ensuring that they meet prescribed standards.

4. Monitoring and Evaluation: It monitors the medical infrastructure provided
through the ESI Scheme and suggests improvements or expansions based on

healthcare demand.

The Medical Benefit Council plays an essential role in safeguarding workers'
health by advocating for robust, accessible, and comprehensive healthcare under the
ESI Scheme.




